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期（時期） 訪問の主な目的 取得したデータ　等 主な着眼点
Ⅰ－①2006年６月 保育実習生の巡視 フィールドメモ 園舎・園庭環境　
　　②2006年11月 行事（バザール）の参観 映像記録 地域との連携














　　④2008年10月 運動会参観 映像+音声記録 運動会の様子












































































































































































































































































































































































































































Childcare Personnel’s Assertion and its Community
─ A field-work on a nursery school which
supports childcare personnel’s assertion ─
MAKI, Hideko,　SHIBAHASHI, Yuko　
 The purpose of this study is to clarify the function of respecting childcare personnel’s assertion and 
present some pieces of key for establishing an active and mutual supportive nursery school through a 
field-work at a nursery school which is successful in this point of view.
 In consequence of the filed-work, there are many opportunities for supporting childcare personnel’s 
communication at the meeting once a week and daily working hours.  And also there are many 
chances of assertion, understanding each other through respecting one’s assertion.  Veterans play as 
a role model, coordinator between staffs and an assertive manner.  The chief of the nursery trusts the 
children and staffs and lays emphasis on making democratic childcare personnel’s community and 
mutual support atmosphere.
 The group of active and mutual supportive childcare personnel is supported by the organization that 
enables assertive manner of each staffs.  It is clarified that respecting childcare personnel’s assertion 
supports staff’s positive engagement, and founds collaborative and mutual supportive childcare 
personnel’s community.
⒄
